DISCOUNT TO ALL STUDENTS
AND FACULTY!
(valid only at our two locations)

Catering Any Occasion...
Cookie, Pastry & Bagel Trays
Breakfast

Lunch

Dinner

Delivery to JCU on orders $75 or more. No delivery fee!

Panera Bread / Dellarco Enterprises
Shaker Plaza

20060 Van Aken Blvd.

Shaker Heights, OH 44122

Ph: 216.751.3566

Panera Bread / Dellarco Enterprises
Points East Plaza
7357 Mentor Ave.
Mentor OH 44060
Ph: 440.975.9022



16

October 8, 2009

Diversions

The Carroll News

Easy

SUDOKU

Tough

Super Tough
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The first person to tL-Jr-nT"i.'nJé“correct Super Tough Sudoku will receivé Ia-i.'Eopy of the next CN personally delivered R
by Diversions editors Bob Seeholzer and Jeff Sigmund to their dorm room and/or off-campus residence.

Name That Toon!

The following picture relates to a popular song. The first person to submit the correct
answer will get his/her name and picture in the next CN! Just fill in your guess along
with your name and e-mail and drop off your submission at the CN office to win!

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

LAST ISSUE'S NAME THAT TOON
WINNER

Song artist/title:

Nicholas Hermez

Last week’s Name:
Toon:
“Run This Town”
by Jay Z feat.
Rihanna

& Kanye West

E-mail:

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

WHAT THE TOON
DOESN'T SAY
ABOUT
THE TUNE:

“Shawty then you know, it’s
going down we can go and
kick it like Judo. ”

The first “Name That
Toon!” winner will re-
ceive his/her name and
picture in the next issue
of The CN.

Anyone else who turns in
the “Name That Toon!"
correctly will be placed in
a raffle for a $5 gift card
to Panera Bread. Spon-
sored by Panera Bread
at 20060 Van Aken Blvd.
in Shaker Plaza.

Cartoon by David Hickey
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Editorial

JCU Patriot Award helps veterans

JCU isparticipating in the Yellow Ribbon program, which
isdesigned to help military veteransafford higher education.
The program was started by the U.S. Department of Veteran
Affairs to help offset the high costs of private university
education that were not fully covered by the Post-9/11 G.I.
Bill. The Bill provides financial assistance to veterans serv-
ing after Sept. 11, 2001.

The amount of assistance provided, however, dependson
time served, and the highest aid isbased on thetuition of the
most expensive state school within the particular veteran's
state. Veterans Affairs reached out to private universities
to participate in the Yellow Ribbon program which says
that Veterans Affairs will cover half of the tuition costs not
covered by the G.1. Bill if private universities would match
the Yellow Ribbon funding.

JCU calls its matching award the Patriot Award, which
was given to qualifying veterans beginning this semester.
Veterans who previously were unable to afford a private
school’s tuition will now have the opportunity to attend
such schools.

The Carroll News commends JCU for engaging in this
program and matching the Yellow Ribbon funding. Support-
ing veteran soldiers is important especially when it comes
to providing them with the opportunity to receive a well-
respected education. This award exemplifies the school’s
mission of “men and women for others’ by helping those
who have fought for our freedom.

Editorial

OrgSync lacks organization

JCU has purchased new software for this year called
OrgSync, which is designed to help students and faculty
become more connected. It is a collaborative software tool
designed to provide improved communication and a better
planning facility.

The University used $16,500 from an overage in the
student organization account to pay for the contract with
OrgSync. The deal also coverstraining and support. It will
replace the previous management organi zation software pro-
gram, Club Software, which the Office of Student Activities
was displeased with due to its limitations and the fact that
students did not like it.

In theory, the OrgSync softwareisagood idea, but unless
more students are signed up and shown how to optimally
use OrgSync thenitisnot awiseinvestment. Also, thereare
many organi zationsthat have not created a page yet, making
it even less attractiveto studentsinvolved in those extracur-
ricular activities because they aren’t represented.

The software seems excessive when taking into account
the fact that current sites such as Facebook and Twitter
already exist as networking tools for many organizations.
Many students and organizations already use those sites, so
it would not only be amore seamlesstransition, but also far
more cost effective.

It isagood ideato help students and organizations plan
eventsin the most effective way, but paying $16,500 for the
service when there are alternatives, such as Facebook and
Twitter, isapoor use of money.

They NEED to
help you with your
stupidity.

JCU’s
hel ping
U.S. veter-
ans get an
affordable
education.

Cartoon by Joe Hinkel

NOTABLE

“I just think that that’s the way it goes.
Some days you win, some days you don’t,
and it wasn’t our day to win.”

-Chicago Mayor Richard Daley on the city losing its bid for the

2016 Olympic Games.

HIT & miss

Hit: Homecoming week festivities Hit (in the face): LeBron
James’ friend by Braylon Edwards miss: JCU football loses
to Wilmington College Hit: Josh Kelley concert tonight in
Kulas Auditorium Hit: Charter Review Panel on Monday to
learn about amendments on the UH ballot
Hit/miss: Oktoberfest Hit: Re-opening of the Capitol
Theater in Cleveland for the first time in 20 years
Hit: Nutritionist on campus tomorrow
Hit: National Depression Screening Day today Hit: Jim and
Pam get married tonight on “The Office” Hit: JCU volleyball
sweeps Baldwin-Wallace Tuesday night Hit: MLB playoffs
beginning miss(ing): The Op/Ed Top Ten this week

e-mail your hits & misses to jcunews@ jcu.edu
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The legacy and struggle of the token broken

Bridget Fitzgerald
Assistant Campus Editor

You have most likely seen this
“token broken” person bobble on
campus with crutches, with a walk-
ing cast, in a brace waiting for eleva-
tors, or wearing one shoe.

Being consistently injured pro-
vides a new sense of style. Some are
questioned by doctors and friends
as to why they do not choose the
variety of neon colors offered. Not
everyone is Elle Woods and wants
a pink cast. Being Irish is one thing,
but a shamrock decorated cast is
another. A 21-year-old token broken
is different than one in grade school.
As an adult, one is not trying to get
32 signatures of “Get Well Soon” on
the regular colored cast. At this age,
they are trying to get well soon, they
know, thank you.

The long days of recovery are
only worsened by re-entering pub-
lic. When you are the token broken,
every creepy stranger wants to talk

to you. Beware, for they think they
are funny and original. Surprisingly
enough there was no, “other guy you
should have seen” and no adult is
going to make up some ridiculous
story for their own entertainment.
The jokes about the creepy stranger
when crutching away are much more
funny, original and entertaining.

Being in a boot more times
than your car, this type of cast has
unfortunately seen better days. If a
token broken has ever given you a
lackadaisical hello it’s because he
or she was gaining speed and could
not slow down. This also presents
another issue; a token broken does
need a bit more room in the hall
way or on the side walk. So as
tempting as it is to just stare and be
mesmerized by the walking object
approaching you, it would be ap-
propriate to move over.

There are certain expectations
the general public has about the to-
ken broken. If you are familiar with
the show “Saved by The Bell,” and
the episode when Lisa Turtle breaks
her ankle, you know what | am talk-
ing about. A phenomenon has been
created after this episode known as
the “The Sprain” dance. Dancing on
one foot is funny for a spectator, but
let’s not encourage those who are

already broken to risk their health
yet again for the sake of reminiscing
an 80’s television show.

As much as being the token bro-
ken is not exactly fun, it does have
it perks: always a seat at the bar,
VIP bathroom lines, and legitimate
elevator use. But awkward eleva-
tor conversation can only go so far
when the elevator in AD moves at
a snail’s pace.

The third case of token broken
is the ankle brace. The subject who
is broken, now allowed to wear two
shoes again, has entered a new state
of happiness. As much as that brace
does not want to fit into a certain
shoe, the experienced token broken
will make it happen. Therefore, do
not judge those who jam their ankle
braced foot into a pair of sandals, it
is a happy day for them.

Everyone knows of one, or has
seen this token broken person. And
if you’re my friend, | am that person.
After eight years of fixing my ankle
Iregret to say I am in my final stages
of healing. | thank all of you for not
being offended when | didn’t want
you to sign my cast, giving up your
seat, and letting me cut in line. And
if any of you are wondering, now
that | am back in my other shoe, it
still FITZ.

“A furry buffalo.”
Luke Bode,
freshman

Wonderword

What does furbelow mean?

“Polar bears with ice cream “Freezing temperatures.

paint jobs.”
Holly Kleese,
junior

Furbelow means something showy or superfluous.

Chris Eggleton,
sophomore

That’s what
See said:

Bob Seeholzer
Editorial & Op/Ed Editor

Usually, when it comes to this
topic I just sit there and wait for it
to be over with (and yes, that’s what
she said), but I’ve decided that |
can’t ignore it anymore. It’s time to
address it publicly.

Awkward silences are a sickness,
and they plague communities such
as JCU.

With a student body as small as
ours, you end up meeting a good
portion of your fellow students
when you go out to the local estab-
lishments. Meeting a lot of people,
however, can be a gift and curse.
Think about when you run into
those people you met last Saturday,
but under more sobering circum-
stances. Questions arise, and things
get awkward.

The biggest victims of this disor-
der are semi-acquaintances. People
who know each other, but don’t re-
ally know each other. You met one
time at a party through a mutual
friend, but didn’t talk for more than
10-15 minutes. Where does that
relationship stand now?

You walk past that person in the
cafeteria on your way to get some
of Jeff the Chef’s pasta. You see
the semi-acquaintance approaching
and your mind is racing faster than
Usain Bolt before the last 10 meters
of a race as you wonder, “Do | say
‘hi’? Does he/she remember that
we met?”

I know you know the feeling
you get when looking at the person
walking towards you, then look-
ing away, then looking back at the
person, and so on. You wait for
them to look back at you before
you say anything, but what if your
timing is off and eye contact never
happens? Boom, friendship/semi-
acquaintanceship over.

The worst part is that once one
person gives another person the
cold shoulder, the recipient of that
icy shoulder feels slighted and then
begins ignoring the giver.

Breaking my
silence on
awkward silences

It’s a complicated and vicious
circle.

I’m not just calling people out
for no reason, | experience this on
a daily basis. Also, don’t confuse
this for a one-sided accusation, I’ll
freely admit that I’m guilty of do-
ing it too.

As a matter of fact, this weekend
several friends of mine were dis-
cussing how | tend to ignore people
sometimes. They even invented a
new term to describe me and others
suffering from the same affliction:
a meeter-non-greeter. If nothing
else, it was a clever combination of
rhyme and insult.

If | were expected to remember
everyone that I’ve met here at JCU,
then I would not meet that expecta-
tion. I mean, | can barely remember
the names of my fellow CN staff
members and all of their names are
printed in a section of which I’'m
the editor.

To be fair, I’m under a lot of pres-
sure due to the number of people
that 1 come into contact with. I'm
sure you did answer the Wonder-
word last April, but I have no recol-
lection of our encounter. Stop being
upset that I don’t ask you how your
day is going when | pass you on the
way to my 10 a.m. class.

Given my not-so-recent ambi-
tions for the spotlight and political
offices, | probably shouldn’t be
avoiding contact with others (except
for Thetas, I’ve heard they don’t
like me too much). So I’m making
a commitment to get better at not
ignoring people.

If you legitimately know me, i.e.
we met at a social eventand | looked
like I tried really hard to remember
your name, then don’t be afraid to
say something. Sometimes | don’t
pay attention and end up not mak-
ing eye contact with people when
passing. My bad, | can’t help that
I’m oblivious.

Contact Bob Seeholzer at
rseeholzerll@jcu.edu

MAXimum EXposure: Weis doesn't entice

Max Flessner
Campus Editor

I’m well aware that people either
love Notre Dame football or hate
it—there is very little grey area
there. | happen to love the Fight-
ing Irish, but | think everyone can
agree on one thing in regards to
Notre Dame football: Charlie Weis
needs to go.

In 2005, the University decided
to extend Weis’ contract through
2015. Estimates from ESPN.com

predict his end of that contract to
come out between $30 and $40
million—and ESPN guesses he’s
on the higher end of that scale. That
makes him one of the highest paid
coaches in college football. And
for what?

I’ll concede that Weis is a terrific
play-caller, and has been since his
NFL play-calling days, but that’s
about all he’s working with.

He has no control over his team.
For those of you out there who live
and die each Saturday afternoon
by the Fighting Irish, you’re also
looking forward to not sweating out
the last few minutes of a nail biter
with the Irish’s bye on Saturday. But
USC is coming up—along with Pitt,
Stanford and Boston College. These
are not pushover teams.

The way | see it, these past
four games, which have all either
been decided in the last minute of
regulation or over time, could and
should have been different. The
Irish are a better team than they’ve
been playing—they just don’t have
a coach.

If Weis were serious about win-
ning games, he would’ve gotten
their penalties under control after
the Michigan loss, but he hasn’t.
The Irish continue to take late hit
personal fouls and off sides calls—
at home. That is absurd.

Think about how many 10- and
15-yard losses the Irish have taken.
They are killing themselves. They
are a better team than Michigan, and
should’ve buried Purdue, Washing-
ton and Michigan State (although |

was happy to see “little brother’ beat
the Wolverines for the second year
in a row).

All the talking heads are saying
that Weis is on the hot seat, but for
me, his chances are up. He took
Ty Willingham’s players and had
a few great seasons, then came in
his class.

Don’t get me wrong, | think
Jimmy Clausen is a terrific quarter-
back and Armando Allen can catch
just about anything, but that doesn’t
mean much when your line is taking
penalty after penalty.

A football coach worth keeping
around would have spent the Mon-
day after every eight plus penalty
game running his team until they
understood, without equivocation,
that if they wanted to stay on the

field, their total number of penalties
needs to come down.

Either Weis isn’t doing this,
or the team doesn’t care what he
thinks, and neither is a good thing.

Weis should go back to play call-
ing in the NFL, his attempt at head
coaching college football just isn’t
working out. Notre Dame has the
potential to be a ranked team—they
just need a leader with them to guide
them through the final steps. Until
they are willing to take this final
step and get a coach who the players
know is for real, and who can keep
them from shooting themselves in
the foot week after week, they will
continue to simply be the most over-
rated team in college football.

Contact Max Flessner at
mflessner09@jcu.edu
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SL(C/I dna/ SZA((L/’}-’ Well-played, Mr. Letterman

Rachel Szuch
Editor in Chief

I’m sure that everyone has heard
about the David Letterman scandal
that was made public last week. If
you haven’t, well apparently you
live in your own little world where
you never leave the house and lack
access to a television or computer

with Internet access.

So, for those of you who do in
fact live in your own secluded exis-
tence, here’s what went down: Last
month a CBS employee attempted
to extort Letterman out of $2 million
in exchange for not revealing that he
had affairs with some of his female
staff members.

In response, Letterman had the
man that tried to blackmail him set
up with a fake check. Ultimately,
the man was arrested. The late-night
TV host announced the situation last
week on his show, detailing every-
thing that had happened and poking
fun at the situation. Rather than pay-
ing the ridiculous $2 million or just

denying the allegations, Letterman
chose to lighten the mood by doing
what he does best — turning the situ-
ation into something humorous, and
gaining a good amount of laughter
from the audience.

“Would it be embarrassing if
it were made public,” said Letter-
man during his show. “Perhaps it
would. Perhaps it would. Especially
for the women!” Attaching his co-
medic wit to the situation allowed
Letterman to turn something that
he could have been attacked for,
into something that simply got him
more applause.

Even during his on-air apology
to his wife, whom he married this

past March, Letterman still kept
audiences laughing.

This is brilliant. The public-
ity spin he put on the scandal was
genius... why hide something that
you know is true? Only Letterman
would think to turn something that
is probably tearing his family apart
into something that has increased
his ratings.

Yet, other talk show hosts are
still attempting to poke fun at Letter-
man. Jay Leno said at the start of
one of his shows, “If you came here
tonight for sex with a talk show host,
you’ve got the wrong studio.” Weak,
Jay. Weak!

You can’t legitimately make fun

of someone that has already made a
joke out of his own situation.

Now | should probably clarify
that I do not condone infidelity in
any way, shape or form. There’s
never a valid excuse for cheating.
And, it would be hard not to feel
sorry for Letterman’s wife, who
is inevitably suffering from her
husband’s extra-marital activities.
However, it does happen. And, in
terms of the way he handled the
incident, | give Letterman props
for stepping up, admitting what he
did and turning the scandal into a
ratings booster.

Contact Rachel Szuch at
rszuch09@jcu.edu

YOUR

Letten

Marybeth Stucker
Class of 2012

In the article titled “Racist move-
ments stain Tea Party protests,”
published in the Oct. 1, 2009 edition
of The Carroll News, Colin J. Beisel
claims that the underlying motiva-
tions of these protests are racist.
While people of good will must
always condemn bigoted extremists
on both sides of any debate, | was
very disappointed that Beisel failed
to understand the true purpose of
this movement.

The T.E.A. (Taxed Enough Al-
ready) Party protests that have
been occurring all over the country
over the past year are driven by
proud Americans who do not view
“a black man in the White House
as an assault on their freedom and
liberty,” but rather people who view
out of control government spending
as an assault on their freedom and
liberty. By focusing on the few bad
apples in the bunch, Beisel is trying
to silence this debate through child-
ish name-calling.

But this is far too important of
an issue for us to be silent. Our
American heritage calls for us not to
suppress, but to encourage vigorous
debate in order to help our country
make the right decisions. Let’s focus
on the real debate here, rather than
avoiding discussion by making
overly generalized and incendiary
accusations.

If by protesting outrageous, ir-
responsible government spending
makes me awoman who “embodies
all the things wrong with this coun-
try,” then so be it. But don’t forget,
if it wasn’t for our forefathers who
so boldly and dramatically dumped
hundreds of pounds of tea into the
Boston Harbor in 1773, we might
not have a president at all...but,
rather, an English prime minister.

Brendan McCreary
Class of 2011
President of the John Carroll
Conservatives

Colin J. Beisel’s article, making
the “Tea Party” movement out to be
a racist one, is more than mislead-
ing, it is flat out wrong.

| read coverage of the Tea Party
march on Washington D.C. from
all over the political spectrum. The
news was the same, a large group
(estimated to be nearly a million
people) marched on D.C. to express

to the Editon

their frustration with out of control
government spending and other
pressing topics such as the govern-
ment takeover of health care. It was
reported that there were a few racist
signs, but these were exceedingly
rare (as in a handful of signs total),
and signs like these should, unfor-
tunately, be expected at any event
with a crowd of this size.

The arrogance of Beisel is over-
whelming, especially considering
his article is based on the presump-
tion that he knows the intentions
of the group. Beisel’s flaw is that
he extrapolates a few racist signs
to be representative of the entire
movement. In truth, the “Tea Party”
Movement is a principle based op-
position to Obama’s tax and spend
policies. To think that these same
protests wouldn’t be taking place
if, say, Hillary Clinton was trying
to lead the government takeover of
health care is foolish.

I also find it ironic that in an
article about racism Beisel includes
the following sentence: “This march
and movement is led by white men
and women who embody all the
things wrong with this country.”
Beisel also mentions that there was a
sign that compared Obama to Hitler.
We can rest assured that a liberal
would never compare a President
(think Bush) to Hitler.

The Carroll News re-
serves the right to edit
letters for length and to
reject letters if they are
libelous or do not con-
form to standards of good
taste. All letters received
become the property of
The Carroll News. Anon-
ymous letters will not
be published unless the
source reveals his or her
identity to The Carroll
News and the situation is
deemed appropriate in its
anonymity. Letters to the
editor must not exceed
500 words and must be
submitted to jcunews@
jcu.edu by 5 p.m. on
Sunday.

Almost Free

by Kath Dunca

“The fire alarm went off again this morning at 5 a.m.
A spider was walking around 10 feet away from a detector.”

AREER
JRNER

Proper use of social networking sites

Paul S. Clapp
Graduate Assistant
Center for Career Services

In theory everyone in the world
is connected by six degrees of sepa-
ration. Unfortunately, it is almost
impossible to utilize this when in
midst of your career or internship
search. Today’s social networking
environment, however, is becoming
easier and easier to connect to others
without a firm set of standards of
“do’s and don’ts.”

Social networking sites such
as Facebook and Myspace are
often casual, but it is important to
understand there are professional
repercussions for everything you
may post.

Potential employers (from
babysitting on up) often use social
networking sites to “research”
potential employees and current
employees. Uploading the wrong
picture or having a negative status
update could be costly. Keep this
in mind when adding your pictures
from Saturday night’s party or com-
menting about a class or professor.

Never post or upload anything
on a social networking Web site you
wouldn’t want a potential employer

to look at or discuss during your
interview.

Not all networking sites are the
same. With the increased popularity
of “professional” social networking
sites such as LinkedlIn, students
and professionals are able to take
advantage of all the benefits of six
degrees of separation.

LinkedIn, founded in May 2003
by Reid Hoffman, has connected
over 47 million people all across
the globe including executives from
all Fortune 500 companies. Students
and business professionals create
online profiles to seek jobs and
network with others.

Your LinkedIn profile allows
you to list the companies you’ve
worked for as well as any profes-
sional associations, internships and
summer jobs. After adding these ex-
periences, LinkedIn will show you
all the colleagues and other people
who’ve listed those companies and
organizations in their profile so you
can add them as a connection.

Similar to Facebook, LinkedIn
will suggest people you may know
and include the degree of separation
you have. In addition to suggestions
from LinkedIn, you may ask your

connections to make an introduction
for you. A previous co-worker or
friend may know the HR manager at
ABC Company where you applied.
LinkedIn allows you to ask your
connection to make the introduction
to the human resources manager for
you in a formal request.

It is advised to not add just any-
one to build up your number of con-
nections on LinkedIn. According to
LinkedIn, if five people tell the site
that you’ve tried to connect without
really knowing them, you will be
blacklisted which makes it harder
to make connections.

It is important to remember
LinkedIn is not Facebook. Don’t
update your status every time your
mood changes. LinkedIn has found
its niche within social networking,
and acknowledges their differ-
ences.

“LinkedIn is the office, Facebook
is the barbecue in the backyard, and
Myspace is the bar,” Hoffman said.

All JCU students are invited to
create a LinkedIn profile and join the
Carroll Contacts group to network
with each other, alumni and other
professionals.

n
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Help Wanted

The UPS Store

Now hiring for customer
service positions. Part-
time flexible hours. Stu-
dents must be friendly,
focus on the needs of oth-
ers and provide top notch
customer service. Must
present a professional ap-
proach and have good typ-
ing and data entry skills.
work around your school
schedule. Minutes from
JCU Located at Cedar and
Warrensville Center Rds.
Apply in person 216-371-
9300 store1240@theups-
store.com

Babysitter needed for our
3-year old daughter and
10-month old son in Shak-
er Heights, 1/2 mile for
JCU. Wife 1s JCU alum.
Own transportation pre-
ferred but not necessary.
We would like someone
for either a regular after-
noon time slot two or three
times during the week or
for other flexible times as
well. Call 216-292-3727
if interested.

Tutoring Opportunity

All Subjects Needed Flex-
ible Hours, and Competi-
tive Wages. For more in-
formation Please e-mail us
at collegetracktutoring@
thewholekid.com to
inquire

Looking for Homework
Assistant/Babysitter for my
11 and 13 year olds. Need
about 3 days a week from
3pm-6pm in our Pepper Pike
Home. Transportation is
needed. Please contact Tracy
at 216-464-7744 or e-mail at
tntseifert@sbcglobal .net

Weekend Food Demon-
strator - Cucina39, an Ital-
1an food company, seeks
food demonstrator to work
4 hours two weekends per
month.

Location: Whole Foods
Market in University
Heights, OH.

Ideal candidate has out-
going personality and
enthusiasm to engage
retail shoppers. $9/hour.
Contact Chef Keaton at
keaton@cucina39.com or
703-448-1877.

After School Babysitting
Needed - 10 minutes from
JCU; flexible days;
approx. 4-6 p.m.; great
opportunity; call 216-534-
3128 or 216-346-7376;
E-mail: fencingparent@
gmail.com

After-school  childcare
needed 1-2 afternoons/
early evenings a week
for exuberant 9 year-old
boy and 11 year-old girl
in Shaker Heights. Must
have car. Prefer sopho-
more or junior. $10/hour.
E-mail:  kwarshawsky@
maltzfamilyfoundation.org

IMMEDIATE  OPEN-
ING: Dental reception-
ist needed. Good Excel/
Microsoft ~ knowledge
and outgoing personal-
ity. Flexible hours. Will
train. Well paid. Located
in the University Medi-
cal Building, South Eu-
clid. (216)-291-2005

For Rent

On Warrensville Cen-
ter Road near JCU two
Family Houses that are
three bedroom suits. \Very
clean and well main-
tained. Large rooms ga-
rage space and all appli-
ances included. Available
now. GOOD ONES GO
FAST. SO GET START-
ED NOW. Call Mike Jr.
440-336-4254 or Mike
Sr. 440-724-6654

University Heights

Walking Distance to Cam-
pus. 4-5-6 Bedroom hous-
es are available. All with
plenty of parking, AC,
newer appliances, washers
and dryers. Currently rent-
ed by JCU students. Only
a few blocks and within
walking distance from
campus! DON’T WAIT,
ACT FAST! Leases to be-
gin in June. Call Anthony
at (216) 374-7164

Completely updated co-
lonial. 1/2 block to JCU.
Best rental in UH.
Refinished hardwood
floors, floor to ceiling
windows, updated kitchen
and bathrooms, new car-
pet.
Available June 2010
$1900 / 4br
bluestreaksrental @ gmail.
com

The
Purple

BIRTHDAY PARTIES!!

Book a 21%, 22nd or 237 BIRTHDAY PARTY and
Receive a free cake and pizza for your guests.
*YOU MUST BE 21 TO ENTER*

VAILD ID REQUIRED

vag
ShamrocRk

11285 Mayfield Road — minutes from JCU
Something SPECIAL EVERY night

e

Mondays- $.25 Wings during Monday Night Football
Tuesdays- Karaoke Night @ 9:30pm
Wednesdays- $5.00 large Pizza Live Acoustic Music
Thursdays- Thirsty Thursday with Sham
Fridays- $2.00 Burgers & Ladies Night
Saturdays- “School Girl Saturdays”

Sundays- $.25 Wings during all

BROWNS< BILLS<BEARS & STEELERS GAMES
Watch them all on the NFL SUNDAY TICKET
e

with DJ Eli

Need a place to advertise?
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LLook no further than The Carroll News

Please e-mail us at
carrollnews@jcu.edu

Classified ads
cost $5.00 for the
first 10 words and
$0.25 for each ad-
ditional word.

To be placed, ads
must be typed
or handwritten
clearly and leg-
ibly and sent to
or dropped off at
The Carroll News
office with pay-
ment.

(Classified ads will
not run without
pre-payment.

Classifieds will
not be taken over
the phone. Dead-
line for classi-
fieds 1s noon of
the Monday prior
to publication.

For Ad Rates
and
Information:
Contact us at:
The Carroll
News

John Carroll
Univ. 20700 N.
Park Blvd.
University Hts,
OH 44118, or
carrollnews@
jeu.edu.

Federal Law bans dis-
crimination by race, sex,
religion, color, national
origin, family status and
handicap in all Ohio
rental property. The
Carroll News will not
knowingly accept adver-
tising in violation of this
law. As a consequence,
The Carroll News will
not accept rental ads that
stipulate the gender of

the tenants.




